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Net impact profile

Impact Negative Score Positive
Society -03 +12.9 +13.2
N | +99 I 1.0
Knowledge -53 R +42
-39 22 - 7
Health -16 +28 +44
-4] +20 I 6
Environment -63 -52 +11

118

-1

W +07

Net impact ratio
NGP Direct Investments- All A%
@ US Fortune 500 -7%
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Assessment

Rationale

Environment
Carbon footprint

Sustainable Supply
Chain

Social

Workforce
responsibility

Responsible use of
Technology

DE&I

Governance

Management

Legal & regulatory

Eg, Tracking & reduction of scope
1 2 ond 3 emissions?

£g. Supply chain transparency?
sustainable procurement?

£g, Haalth & safety, smployes
turnover tracking, training &
development?

Eg, Responsible Al security, data
privacy, dual use considerations?
Eg. Pay equity, anti-
discrimination, diversity and
inclusion policy?

Eg., Board structure, mgmt
compensation, anti-corruption
clauses?

Eg. Data privacy & security policy,
compliancs, transparency &
reporting?
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Sustainability After closing, the management commits on a best effort basis to
evaluating and implementing best practices of its business activities
with respect to Environment, Social and Governance (ESG) aspects.
This includes the company’s internal practices and external impact of
the business model, services/products. Such policies and practices

will be discussed with and reported to the board.

Shareholder Agreement:
Standard addition where we lead a deal.

We, the company, intend to combine economic success with ecological and social success. In this
context we are committed to evaluating our business practices and taking responsible action with regards
to Environmental, Social and corporate Governance (ESG) aspects.

Therefore, we commit on a best effort basis to:

1. Measure the carbon footprint of our business activities within the company by using an appropriate
assessment framework.

2. Evaluate and implement measures to reduce our carbon footprint, preferably with yearly targets that
include the business model / product implications.

3. Assess our current performance in terms of other ESG criteria in addition to the carbon footprint and
our environmental impact. Implement sustainable measures to improve the company’s environmental,
social and corporate governance (ESG) impact.

The measures will be reviewed regularly, and its progress will be reported to the board annually.
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